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WHO ARE WE ?
WHAT IS OUR FOUNDATION
PURPOSE AND MISSION?

The main goal of the Women on Board Association Turkey (WOB TURKEY),
founded in January 2017/, is to support social development by increasing the
representation of women on Boards.

WOB TURKEY works with the mission of advocating to all stakeholders for the
social and economic benefits of equal representation of women and men on Boards
and to promote women in this way.

The origin of our association is based on the Cross-Company Mentoring Program
for More Women on Boards, as the first step for this purpose, which was founded
in 20712 by the managing partner of Mentor Consulting, Hande Yasargil, and
Burcak Guven who is the journalist and clinical psychologist.

The Women on Boards Program, initiated with the aim of expanding the pool of
women who are "ready for this role" to support the increase of women on Boards,
is the first and only certificate program in Turkey accredited by renowned academic
institutions in the field of board membership. Another key element of the program is
the cross-company mentoring system, which provides the opportunity to receive
mentoring from the country's most influential business and opinion leaders. During
each 18-month period, our mentors work with a new female mentee and play an
important role in preparing her for her role on the Boards.

The fifth term of the Women on Board program, whose first four terms were
completed by the end of 2021 and involved 195 female executives, is started
by January 2022 and it will end by June 2023 with 68 menti/mentors.
The sixth term will take place from January 2024 to June 2025..

WOB TURKEY continues this unique program and serves as a platform for
communication, collaboration, awareness, and information sharing to increase
the representation of women on Boards.




JOURNEY of WOB TURKEY:
FROM PAST TO PRESENT

oues

Y [E—
We set out in October 2011.

Cem Boyner, First Term (Ih;lir])(\rson
of the WOB TURKEY Advisory Board

In April 2012, we started the

Ist term with 40 menti/40 mentors.
Muzaffer Akpmar, Second Term,
Chairperson of WOB TURKEY
Advisory Board.

We started the 2nd term in
September 2014

with 50 menti/50 mentors.
Third term Chairperson of
WOB TURKEY Advisory Board
Suzan Sabanci Dincer.

We received the association status in
January 2017.

In December 2017, we started the

December
2017

3rd term with 50 menti/mentors.

With the 3rd term mentees,

we have reached a total of 137
women leaders who graduated in
June 2019.

We started the 4th term in January 2020
with 60 menti/mentors. |

Murat Ozyegin, Fourth Term (Ih;lirp(*rson

of the WOB TURKEY Advisory Board

With the 4th term mentees,
October we have reached a total of 195

2021 women leaders who graduated in

October 2021.

WOB TURKEY Fifth Term was launched:
January 2022 with 68 menti /mentors.




OUR MANIFESTO

Today,

Turkey ranks 129th in the World Economic Forum's report
on gender equality.

The employment rate of women in Turkey is 38.5%.

Only 17,5% of the seats on the boards of 475 listed companies
in Turkey are occupied by women.

It is said that "Women cannot get into the positions of board
members because they are not equipped and ready".

We know that there are educated, well-equipped, successful
and smart businesswomen in every part of

our country who are ready for this role.

We continue our voluntary and justified efforts to achieve
equal representation on boards of directors.

Women are candidates for board seats!

We exist. We are here. We are ready.




OUR CORPORATE SUPPORTERS

We would like to thank our business supporters who have committed
to the sustainability of WOB TURKEY through a five-year grant.
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‘ C It is important for society to use all its assets,
talents and potential to move forward.
We will be successful when women have
equal opportunities in business. ’ ?

Murat Ozyegin
Chairperson, Fiba Group
4" term President of the WODB Turkey Advisory Board



WHY DO WE NEED WOB TURKEY ?

77 > 102 100

billion people in the world
women

How does it look in the business world?

For every 61 men, The higher you climb There are only 15 women on
there are 39 women in the career pyramid, the boards of the 200 largest
in the world's the faster this ratio drops. companies in the world,

total workforce. Especially on supervisory boards... compared to 85 men.

WHY ARE WOMEN IMPORTANT
IN BOARDS OF DIRECTORS?

More women on boards...
Higher financial performance
Higher share value
Higher employee and customer satisfaction
Higher investor confidence
and ultimately a better corporate image...

The contribution of diversity to performance and sustainability is obvious.
However, in a world where half of the population and talent are women,
we do not need to look for reasons to adequately represent women.




THAT'S WHY THE WHOLE WORLD
IS TRYING TO INCREASE THE RATE
OF WOMEN ON BOARDS:

European provides changing with quota:

W FRANCE W\ ITALY NORWAY Y BELGIUM
| 12,4% \ |/ 5% ‘ 31,9% 1,6%
(2022 46,1% ~ 42,5% . 45% 38,2%
40% Quota 33% Quota 40% Quota 33% Quota

GERMANY NETHERLANDS SPAIN
2011 8,7% 14,6% , 10,3%
(2022 ; 35,5% 38,9% 37,7%

30% Quota 30% Quota 4 50% Quota

Encouraging with legal regulations also lead to success:

SWEDEN CANADA
2011 28,7% -
(2022 39% 35,5%

Comply or explain / Empty Board seat, until woman arrives

Reference:
MSCI Women on Boards Progress Report 2022
2022 Nordic Spencer Stuart Board Index
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WOMEN ON THE BOARD IN TURKEY

BIST Istanbul Company data: ’
oo
aon $® ¢
@ %
3211 475 428 1048
Total number of Number of Number of Number of
board members companies female members independent

members

& &y
32,6% 17,5% 35%
* * *

Number of family
members who are
dominant partners of
428 women

Proportion of
independent
members

Proportion of
female
members

Number of Number of

female
CEO’s

female board
chairpersons

Reference: Sabanci University CGFT, Independent Female Directors 2022 Report.



140

Companies

41

Companies

158

Companies

Number of
companies with 25%
Female BOD members
recommended
by the CMB

Number of
companies
exceeding the
critical
threshold*

Number of
companies
whose BOD

of men

The rate of female members on BOD does not change with the expected acceleration!

consists entirely

BIST companies With/Without Female Directors Between 2013-2022

70% o, 662%  009% 667%
5 o, |(006% 022% gl . o ---—- °
o o o 576% °90% 587% o . __ -1
60% 555% | 559% /07 - S
o--——- o--"""
50%
@ - - = - eSS =
40% ¢ = -2 .- __ -
44,5% (SETR 4549 [ 41,0%  41,3% TR
30% ' =7 1394% 378% | ®TTTC °-- °

20%
2013 2014 2015 2016 2017 2018 2019 2020 2021 2022

® Companies without female directors  ® Companies with at least one female board member

As long as this rate of increase does not change:

We will be able to reach

* 25% in 2031
* 30% in 2035.

*The critical threshold is the presence of at least 3 female members on the Boards.

Reference: Sabanci University CGFT, Independent Female Directors 2022 Report.

Ll



IS THIS THE BEST WE CAN DO ?

With this in mind,
the mentoring program for Women on Board was launched.
Between 2012 and 2022:

As part of the
training accredited by
4 universities and
1 academy,

145 of our

1150 mentoring o
mentees

--’

meetings with

serve on at least

195 mentees and

'--\

195 of our mentees
were certified as
independent
board members.

\ 4 \_ )

103 mentors 1 board of directors

(independent, own

took place.
institution or NGO).

X

4

89 of our 195 mentees;
48 mentees are Indepentent board member,
46 mentees are board members in Group Companies,
60 mentees are NGO board members,

161 appointments of our mentees as a board member in the last two years.

Our godails:

+ Quota of female members on Boards

+ Following the 25% target of the CMB

* More female candidates ready for the board and the institutions that will put them forward as candidates
+ Appointment of more female board members by board chairs and our mentors

* More companies with equal boards in our economy



ELEMENTS MAKING US UNIQUE

* We are the first organization to aim to support social development by increasing the

representation of women on our board of directors.

+ Our Mentors, Mentees and the Advisory Board of our association are constituted from well-known

and powerful representatives of the country's foremost organizations.
+ We have a unique development program that prepares our Mentees for the Board of Directors.

* We run the only certificate program in Turkey accredited by prestigious academic instituations

respected in the field of Board Membership.

+ We are a platform where Mentees and Mentors, program participants and all stakeholders learn

and progress collectively.
* We reach out to Turkey's most influential business people and opinion leaders.

+ Our work is instrumental in creating the Board's vision in professionals at lower levels of the Board.

OUR BASIC PRINCIPLES

* We believe in diversity and that men and women should work together.

* We include women in Turkey from various fields with various experiences on their way to

becoming board member.

- We take an open and collaborative approach to all similar associations, organizations and

programs and are committed to equal opportunities.

+ We contribute to improvement of social gender balance in Turkey and to this end we strive for

a more inclusive and egalitarian approach to women in the business world.

13



HANDE YASARGIL

President, WOB Turkey
Co- Founder, Mentor Consulting
Executive Coach, INSEAD Business School
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We will not stop until we see equality in top management..

According to the World Economic
Forum's 2020 Gender Equality
Report, it will take at least 100
years for women to have the
same rights as men and 257
years for them to receive the
same pay as men. According to
the United Nations Development
Report, gender equality has not
been achieved in any country in
the world. The report points out
that the number of female
leaders is lower than it was five
years ago. While 15 out of 193
countries had women as heads
of state or government in 20714,
only 10 countries are led by
female leaders today.

The research clearly shows that
the performance, innovation,
ethical approach, reputation and
sustainability of institutions that
have more women in
management and on boards, and
that have embedded diversity
and inclusivity in their culture, are
better for all their stakeholders
and our country.

Recent appointments give us
hope. 151 of the 263 leading
women who participated in the
WOB Turkey program and who
are among the top managers at
their institutions had at least one

board experience during this
process. We are proud that the
educated, certified and strong
candidate pool that WOB Turkey
has created is preferred by
institutions, and we strongly
believe that the value created by
this diversity is better understood
with each passing day.

These numbers show that WOB
Turkey is now a structure
responsible not only for
preparation and development,
but also for the task of
placement.

The idea of "There are not
enough ready and experienced
female candidates", which seems
to be the biggest obstacle, is a
thing of the past. Today, there
are no more obstacles for
institutions that want to run their
boards according to the principle
of diversity.

We have set out to remove
obstacles. We are ready to take
on the task and support it as
well. We will continue to work
together until we see enough
women on the boards of directors
who are the top decision-makers
in our companies, who shape our
country's economy.




BURCAK GUVEN

WOB Turkey Co-Chair

Journalist, Clinical Psychologist
Executive Coach, Coaching Supervisor
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We are determined...

Kristen Vibel sculpts the 127 cm
tall Fearless Girl statue as a girl
with a gentle nature, not
rebellious or aggressive, but
dignified and strong. | love this
story.

Opposite it, a statue of a bull
with its five-meter horns curved
and ready to bend. This statue
was designed by Di Modica as a
symbol of aggressive and
unpredictable power, to
emphasize the uncontrolled
power and capitalism in 1989,
when the negative effects of
Black Monday of 1987 were still
ongoing.

The bull statue, which until that
day symbolized the uncontrolled
power, turns into a confused bull
that hesitates before the
determination of the 121
centimeters small girl. So much
so that Di Modica even filed a
lawsuit to have The Statue of
The Fearless Girl removed,
claiming that the perception of
the bull statue was impaired. In
November 2018, the mayor of
New York decided to remove the
statue from its original location

and place it across from the New

York Stock Exchange to remind

American businesses of the
importance of female leadership
in corporate life.

It was a message that the little
girl moved more than herself.

The rebellion of the creator of
the bull became the message.

What is the real impact of
"Women Power", feared even in
its symbol?

Is a world in which two
representative powers feed each
other and rebuild in solidarity? In
our opinion, yes.

As Women on Board Association
Turkey, we are trying to eliminate
this fear and rebuild our ideal
world by making women aware of
this path and enabling them to
take on more roles in leadership.

The impact of the little girl statue
was her determination.

As WOB Turkey we are also
determined, we will continue to
put up our 'little girl statues' until
gender equality is achieved at
the top of the decision makers.



ARZU ASLAN KESIMER

Vice President, WOB Turkey
Board Member,

S6ktas Tekstil A.S / Akkim Kimya A.S.
World Bank / IFC Nominee Director
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We will continue to fight resolutely until the rate of
women on Boards, which is 17,5%, reaches 50%.

In the early years of our business
life, we women thought that titles
were ordinary titles. As we
started to move up, we realized
that there is a general manager
and a "female general manager”,
that there is a CEO and @
"female CEQO".

Then we understood better that
we were 'valuable'... Because of
this additional title, we had to do
more, work harder, get better
results, be more visible... That's
what we have always done.

We worked harder, we produced
more. Now we are saying that in
business it is not enough to be at
C-level, we want to do more. Now
we want to be a 'female board
member.! We know that diversity
on Boards is a wealth. We will
resolutely continue on this path
until we have brought the
percentage of women on the

Boards, which is currently 175%,
to 50% equality.

We are ready to contribute to
the business community and
move companies forward as a
‘female board member' with
strong women enrolled in our
program and ready to become
Board members. We believe we
are a unique resource for all
companies looking to leverage
the talents of 50% of our wealth
in the population. We, who are
not content to be ranked 130th
out of 149 countries in the World
Economic Forum's 2018 Gender
Gap Report, are here for @
better economy, more equality,
more participation and more
prosperity in business. We call it
equal participation for balance
and common sense on Boards.
We strive for these tasks with
the power of this program.
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If the customer of a company is not represented in the management of that
company, something is missing in the decision-making process. For the
well-being of the company, management must represent the customer so
that the right product, the right service, and the right communication are
possible. Women, both in the world and in our country, carry a lot of weight in
their purchasing decisions. As they decide what to buy, they must also have
a say in what and how is produced and sold.

Murat Ulker
Board Member, Yildiz Holding
Advisory Board Member, WOB Turkey

79
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This is a marathon. In time, people will appreciate the 50 percent
female representation in the executive ranks.

Muzaffer Akpinar
Vice Chairperson, MV Holding
2" term President, WOB Turkey Advisory Board

79



CC This program, which | believe is an important initiative for strong,
smart, and hardworking women to have their voices heard more
in the social and economic spheres, also provides a good option
for companies seeking highly qualified leaders on their Boards.

Suzan Sabanci Dincer
Chairperson, Akbank
3" term President,

WOB Turkey Advisory Board

79
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ADVISORY BOARD

SUZAN SABANCI DINCER
Chalrperson, Akbank
3 term President, WOB Turkey Advisory Board

MURAT OZYEGIN
Chairperson, Fiba Holding

4rd term President, WOB Turkey Advisory Board

ACLAN ACAR
Founder, Aclan Acar Stratejlk Danismanlik

S
AHMET DORDUNCU ARZUHAN DOGAN YALCINDAG
Board Member, Akkok Holding Board Member, Dogan Holding

PROE DR. DENIZ ULKE ARIBOGAN
Senlor Member, Oxford University Harris Manchester CRIC
Board of Trustees Advisor, Dogus University
Faculty Member,
Faculty of Economics and Administrative Sclences

TAYFUN BAYAZIT
Chairperson, Marsh Mclennan Companies Board Member, Boyner Holding

LEVENT CAKIROGLLU
CEO, Board Member, Kog Holding

UMIT BOYNER

|

ZEYNEP ERKUNT ARMAGAN
With Respect and Longing

MURAT CAVUSOGLL MURAT ULKER
Co-founder, Actera Group Board Member, Yildiz Holding

P

DR.YILMAZ ARGUDEN
Chairperson, ARGE Danismanlik
Chairman of the Board of Trustees,
Arguden Yonetisim Akademis! Vakfi



BOARD of DIRECTORS
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HANDE YASARGIL
President, WOB Turkey
Co-Founder, Mentor Consulting
Executive Coach, INSEAD Business School

OZLEM CINEMRE
Accountant, WOB Turkey
Deputy General Manager,

Tarklye Kalkinma ve Yatirim Bankasi

SELEN KOCABAS
Board Member, Multinet Up Group, English Home,
Consultant, Aydin Group
Independent Board Member, Tekfen

NESRINTUNCER
Audit Partner, KPMG

BANU iSCI SEZEN
Secretary General, WOB Turkey
Management Consultant, Mentor, Angel Investor

SELCUK YORGANCIOGLU
CEOQ, Tork Partners

| g

BAHADIR KALEAGASI
President, Parls Bosphorous Institute

BURCAK GUVEN
Co-President, WOB Turkey
Journalist, Clinical Psychologist
Executive Coach, Coaching Supervisor

ARZU ASLAN KESIMER
Vice President, WOB Turkey
Board Member, S¢ktas Tekstll AS / Akkim Kimya AS.
World Bank / IFC Nominee Director

( h o
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YiGIT OGUZ DUMAN
Co-Founder, Duman Danigmanlik

HANDE OCAK BASENV
Co-Founder, Quattro Business Consulting
Country Director, WSI

DAMLA BIROL.
CEO & Board Member, Turk Tuborg A.S.

ELA KULUNYAR
General Manager Responsible for
Human Resources and Process Management,
Dogus Automotive

BERIL KOPARAL ERGUN
Co-Founder and General Manager,
Veni Vita Health

AYSE ODMAN BOZTOSUN
Faculty Member, Akdeniz University
Faculty of Law, Department of Commercial Law

AYSE AYSIN ISIKGECE
Company Owner, Tanigik Danigmanlik
Freelance Consultant
Advisor to the Board of Directors

TULYE SEKENDIZ
Managing Director, Migros Macrocenter

SEZIN UNLUDOGAN
CEO, Gelecek Varlik Yonetim
21
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SUPERVISORY BOARD

OZGE BULUT MARASLI
President of Supervisory Board, WOB Turkey
Indepented Board Member
is Girlsim Sermayes!, Akmerkez, Blu TV, Fark Holding

ESRA BOZKURT
Chief Deputy General Manager and Board Member,
Zurich Sigorta

DERYA TEKIN YUSUF
Board Member, Celebl Holding A.S.

Gelebl Bandirma Uluslararasi Liman [sl.

LALE CAN GOZUBUYUK
Reglonal Director of Turkiye ve EMEA,
Plug and Play

SIBEL KESLER
Secretary General, Kog University

EVIN PEHLIVANLI
Board Member & Deputy CEQ, UNO



WOB TURKEY MAIN ACTIVITIES

Development

Preparing Competent Female eeo
Leaders for the Board of Directors W
and ensuring the Continuous

Development of WOB Turkey

Awareness

Increase awareness of
female board candidates,

board chairs and institutions

Placement

Appointment of WOB Turkey
Mentees to the Board of Directors

Advocacy and Lobbying

i Developing Contacts and
Projects to Create

the Right Climate

Sustainability \
Creation of Financial and Inkind /\

Resources to Fulfill the Mission
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COMMITTIES

Strategic working groups (committees) chaired by WOB Turkey board and advisory board members and supported by WOB Turkey graduate volunteers are as follows:

STRATEGIC WORKING GROUPS CORE ACTIVITIES

Corporate Governance and Strategy

Committee Leader — Hande Ocak Basev

Determines and monitors the strategies of the association in line with its purpose and
principles, the processes in line with the determined strategies and the organizational
structure of the committee It carries out work to strengthen the association’s ties with the EU
in coordination with the Cooperation Committee.

Cooperation

Committee Leader - Bahadir Kaleagasi

Determines the right stakeholders for WOB Turkey and relays the issues of cooperation to the
relevant committee after bringing the issue to maturation. Carries out advocacy and lobbying
activities with the public and private sector, NGOs and decision makers.

Placement

Committee Leader - Selcuk Yorgancioglu

Coordinates all the activities - relationship with private and public sector, communication,
digital solutions, events, lobbying- necessary for the placement of WOB Turkey Graduates on
boards of directors.

Mentee

Committee Leader - Yigit Oguz Duman

Suggests candidates for the WOB Mentee program, constitutes a total pool consisting of all the
candidates suggested and applying, evaluates them and determines the candidates suitable for
the program. Determines the criteria for becoming a Mentee and a Graduate, and monitors the
Mentees definitely participating to the program during the whole process.

Mentor

Committee Leader - Selen Kocabas

Determines the criteria for becoming a Mentor, and updates these according to the needs and
objectives of WOB Turkey. Communicates with current and past Mentors at every stage of the
program; monitors the effective realization of the Mentoring process. Ensures that Mentors
interiorize the WOB Turkey mission and become its spokespersons.

External Communications

Committee Leader - Damla Birol

Determines the most effective strategy to communicate the WOB Turkey mission and role to the
target group. Determines the channels that will most effectively reach the media and business
world and creates a media strategy. Has the right content produced and utilized in order to ensure
that the messages are given effectively.

Information and Digitalization

Committee Leader - Lale Can Gozubuyiik

Develops communication tools in Turkish and English, such as the website, Data Bank and Impact
Report, for effective sharing of information with WOB Turkey’s internal and external stakeholders.
Monitors the indicators from Turkey and around the world as well as current reports, research and
articles. Orients the development of the association’s technological infrastructure.

Internal Communication

Committee Leader - Beril Koparal

Plans and realizes face to face and digital communication tools for the WOB Turkey Mentee
network to develop, learn from each other, strengthen their solidarity and develop their
cooperation and internalize the WOB Turkey philosophy. Ensures the coordination between
committees when it comes to big events such as the WOB Turkey launch and Graduation, and
manages the agency carrying out the event.

Development Certificate

Committee Leader - Banu isci Sezen, Ela Kulunyar

Design and carries out the WOB Turkey Independent Board Membership Certificate Program.
Communicates with the institutions and universities accrediting the program. In addition to
the development of Mentees, plans training programs for the association’s Directors/
Supervisory Boards, volunteers and administrative staff.

Funding

Committee Leader - Nesrin Tuncer

To ensure the sustainability and productivity of work, provides resources for WOB Turkey by
contacting domestic and international organizations. Carries out the projects that have been
funded and ensures coordination between committees.

Sustainability and Corporate Social

Responsibility Committes

Committee Leader - Tiilye Sekendiz, Sibel Kesler
24

To inform internal and external stakeholders and to contribute their practices on the
sustainability and corporate social responsibility issues, with the belief that the future Board
Member should have the information and consciousness of sustainability.



WOB TURKEY GENERAL COORDINATORSHIP

1p(3k Erbil

Acting General Coordinator

Beyza Kog Alara Erdogan
) G &
Project Manager Junior Project Manager
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‘C We need more women on corporate boards.
Diversity is always good and brings wealth.
Innovation, in turn, can be possible in an environment
where there is diversity.

Cem Boyner
CEO, Boyner Group
I* term President, WOB Turkey Advisory Board

Y



WOB TURKEY PROGRAM

The issue of diversity is inevitable to create healthy and holistic decision-making mechanisms in
business and democracies.

WOB TURKEY Cross-Company Mentoring and Independent Board Membership Certificate Program is

the first and only certificate program in Turkey that WOB TURKEY has been conducting since 20712
and is accredited by respected academic institutions in the field of Board Membership.

With the WOB TURKEY Intercompany Mentoring and Independent Board Membership Certificate
Program:

- Increasing the Pool of Women Executives with the Expertise and Experience to Become Board
Members in Turkey,

- Decision-makers who elect/appoint members to the Board and high potential female executives
have been brought together,

- With the advice and guidance of mentors, the proper equipping of mentees for board membership
was strengthened,

- Ensured that the Chairpersons of the Boards of our country's leading companies can meet female
executives with various qualifications and recommend them for appropriate positions.

WOB TURKEY PROGRAM PERIODS

1 st 2nd 3rd
TERM TERM TERM

APRIL 2012 JANUARY 2015 JANUARY 2018
OCTOBER 2013 JUNE 2016 JUNE 2019

4th Sth 6th
TERM TERM TERM

JANUARY 2020 JANUARY 2022 JANUARY 2024
DECEMBER 2021 JUNE 2023 JUNE 2025

27
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WOB TURKEY PROGRAM

The WOB Turkey Program consists of 4 basic elements:

MENTORING PROGRAM

Female board candidates - mentees - receive mentorship by completing an
average of 9 meetings over an 18-month period with the most influential
business and opinion leaders in the Turkish business community. Mentors work
with a new female candidate each term and play an important role in preparing
the candidates for their role on the board.

CERTIFICATE PROGRAM

During this period, Mentees participate to the development and certificate
program designed for the Independent Board Membership. They receive training
from experienced people of the business and academic world on various
subjects. The Independent Board Membership Certificate Program accredited
by respected universities and institutions. The Independent Board Membership
Certificate Program consists of four modules over an 18-month period.

. R B
Istanbul =~ uy —OZYEGIN— ARGUDEN
@ ‘ Bilgi Universitesi KO —{INIVERSITESI— GOVERNANCE
LAUREATE INTFRNATIONAI UNIVFRSITIFS .. 3 . ACADEMY
UNIVERSITESI —

Good Goy
Quality of Life

COMPLEMANTARY DEVELOPMENT JOURNEY, SEMINAR, PANELS AND CONFERENCES

Mentees participate in panels and conferences each quarter as part of the
program. They benefit from up-to-date, detailed and needs-based activities
not included in the certificate program.

EVALUATION AND FEEDBACK PROCESS

With the evaluation process conducted by Spencer Stuart, Mentees get know
their strengths as well as areas needing development; they have the
opportunity to plan their journey in a systematic manner with their Mentor.



CONTRIBUTIONS OF THE PROGRAM
TO STAKEHOLDERS

MENTORS

They steer a very important change in business

and society with their knowledge and experience.

They asist in creating a veru diversified talent pool

for board membership.

They have the opportunity to meet high-potential
women leaders and can recommend them when the

appropriate occasion arises.

They have the opportunity to present more female

candidates for board membership.

INSTITUTIONS

MENTES

By working with our country's business leaders, they
better prepare themselves for the role of board

member.

Thanks to mentors, they develop their knowledge,

experience and skills.

They develop an awareness of what is concerning
their expectations from board membership;they
expand their competences through certificate

programs and other opportunities.

They have oppourtinities to take steps that will have

a positive impact on their careers.

They benefit from an important development platform for their successful and talented female executives.

They have access to an expanded pool of board candidates.

They determine the most appropriate board member candidate profile.

They have the opportunity to show their intent and decisiveness regarding the existence of diversity and

comprehensiveness in the business world as a result of women playing a more effective part in the economy

and more women working on boards as members.

Thanks to the objective and message of the program, they enhance the reputation of their own brands.
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MENTORS

2012 - 2023
@
ACLAN ACAR ESIN GURAL ARGAT MURAT ERKAN
AGAH UGUR EVGUENIA STOICHKOVA MURAT iLBAK

AHMET BOZER
AHMET CALIK

AHMET DORDUNCU
AHMET ERDEM

ALi FARAMAWY

ALi KANTUR

ALi KiBAR

ALi PANDIR

ALi SABANCI

ALi ULKER

ARZU ASLAN KESIMER

ARZUHAN DOGAN YALGINDAG

ATALAY GUMRAH
AYSEGUL iLDENIZ
BURAK ELMAS
BURHAN KARAGCAM
BULEND &ZAYDINLI
BULENT ECZACIBASI
CANAN CELEBIiOGLU
CANAN ERCAN CELIK
CANAN 6zsoy
CANSEN BASARAN SYMES
CEM BOYNER

CEM KOZLU

CENGIZ SOLAKOGLU
CENK ALPER

COLMAN DEEGAN
DENizZ ULKE ARIBOGAN
DIANE ARKAS GOCMEZ
ELIF ATES OZPAK

EMIN BIiRSEL

ERDAL AKSOY

ERDAL KARAMERCAN
ERDEN TiMUR

ERKAN AKDEMIR
ERKUT YUCAOGLU
ERMAN KALKANDELEN
ERSIN OZINCE

ERSIN PAMUKSUZER

FAIK ACIKALIN
FATiIH EBiCLIOGLU
FERRUH TUNG
FEVZi BOZER
FEYHAN YASAR
FUAT TOSYALI
FUSUN AKKAL BOZOK
GOKHAN GURCAN
GOKTEKIN DINCERLER
GULER SABANCI
HAKAN BiNBASGIL
HAKAN EMINSOY
HAKKI YILDIZ
HAMDI AKIN
HASIP GENGER
HAZIM ELLIALTI
HURSIT ZORLU
iBRAHIM BETIL
iDIL YiGITBASI
iZZET GARIH
JIM ZAZA
KAAN TERZIiOGLU
LALE SARAL DEVELIOGLU
LEVENT CAKIROGLU
LEYLA ALATON
LUCIEN ARKAS
MAHMUT UNLU
MEHMET ALi BERKMAN
MEHMET ALTINOK
MEHMET GULESCI
MEHMET KUTMAN
MEHMET SONMEZ
MEHMET T. NANE
MEHMET TUTUNCU
MESUT TOPRAK
MITHAT OZBEK
MURAT KOLBASI
MURAT ALSAN
MURAT GAVUSOGLU

MURAT OZYEGIN
MURAT ULKER
MUSTAFA GCAMLICA
MUSTAFA SECKIN
MUZAFFER AKPINAR
AOMER ARAS

REHA YOLALAN
ROSE MARIE BRAVO
SADETTIN SARAN
SAFFET KARPAT
SAIT TOSYALI

SANi SENER
SELGCUK YORGANCIOGLU
SELEN KOCABAS
SERPIL TIMURAY
SEVDIL YILDIRIM
SEYMUR TARI

SINAN SAHINBAS
SiYAMi KAHYAOGLU
SUZAN SABANCI DiINGER
SULEYMAN TURKEL
SUREYYA CiLiv
SAHAP CAK

SEVKET BASEV
TAWFIK JELASSI
TAYFUN BAYAZIT
TUNCAY OZiLHAN
UMIT BOYNER
UMRAN BEBA
VAROL CiViL
YAGMUR SATANA
YILMAZ YILMAZ
YILMAZ ARGUDEN
ZEYNEP BODUR OKYAY

MUSTAFA V. KOG

ZEYNEP ERKUNT ARMAGAN
REMEMBER WITH

RESPECT AND LONGING




MENTEES

2012 - 2023

AHU BASKUT ALYANAK
ALIZE DINGKOK
ALSEVUTKU

ARZU ASLAN KESIMER
ARZUKAYMANLIORSEL
ARZUUNAL
ASLIBAKANGOKULU
ASLIOZENTURHAN
AYGENAYOZGEROZVARDAR
AYLiIN CAGLAYAN OZCAN
AYSUNZAMAN

AYSE GUGLU ONUR
AYSE ODMAN BOZTOSUN
AYSEM ERTOPUZ

AYSIN ARGUDEN

AYSIN ISIKGECE
BAHARUGANLAR

BANU DENiz CETINKOL
BANUGUNEYARIDURU
BANU iSCi SEZEN
BANUKOKER
BANUSARAGLAR
BANUHAN YURUKOGLU
BARIS KARAKULLUKGU
BASAK CEZAR KUTLU
BASAK KARACA

BASAK KURAL

BEGUM MUTUS

BENAY BITiRICi
BERCGERMEYAN

BERIL KOPARAL ERGUN
BERNA AKYUZ OGUT
BERNA GCAGLAYAN

BERNA KULAKSIZ
BERRAK KUTSOY
BERNA SAMILOGLU
BERNA YILDIZ
BETUL GORBACIOGLU YAPRAK
BETUL SARIKAYA
BiLGE GiFTGi
BILGEN ALDAN
BiLLUR KAYMAK BURKUTOGLU
BIRSEN AKTUGAN
BURCU BIGAKGI ERSOY
BURCU CIiVELEK YUCE
BURCU KOGER
BURCU KOSEM
BURCU &zZTURK
BURGAK GELET
BURGIN OZAN
BUSRA ORAKGIOGLU BiBEROGLU
C. VERDA EMIROGLU
CANAN BADEMLIOGLU
CANAN ERCAN GELIK
CEMILE BANU HIZLI
CEVZA BASMAN
CEYLAN GUZEKIN
CAGLA ZINGIL
CiCEK BOYDAS
CiGDEM YILMAZ
DAMLA BiROL
DEFNE KOCABIYIK NARTER
DEMET RUSS
DEMET OZDEMIR
DENizZ ALKAN
DENiz &ZEN

DENiZ UYAN AY
DERYA DUNER
DERYA TEKIN YUSUF
DERYA YURT
DIDEM DINGCER BASER
DIDEM DOGAN
DIiDEM DURU
DIDEM GURCUOGLU TEKAY
DIiDEM OZENSEL
DILEK GiLINGIR
DILSAD TEK
DUYGU ERZURUMLU CENGiZz
EBRU DORMAN
EBRU NUR YILDIZ
EBRU OZGEN
EBRU SENEL ERIM
EBRU TASCI FIRUZBAY
EBRU YONCA GAPA
ECE KASIKGI
EDA ULUCA
EGE GULTEKIN
EGE KARAPINAR
ELA GUBUKCU
ELA KULUNYAR
ELiF ATESOK SATIROGLU
ELIiF CAPCI
ELIF CELIK
ELiF &ZDEMIR
ELiF &ZDEN GIKIN
ELVAN TUGSUZ GUVEN
EMINE PINAR KURIS
EREN &zDUZEN DiLMEN
ESEL CEKIN

ESEN TUMER

ESRA ALTAY BATKIN
ESRA BOZKURT

ESRA TAPBAN

EViIN PEHLIVANLI
EVNUR ELiF &ZER
EVREN DOGU

EVRIM BAYAM PAKIiS
EVRIM HIZALER
FATMA HOSGOZ
FATMA MELEK
FERHAN OZKARA
FEZA TAN

FiLiz BALCAY

FiLiZ SONAT

FULYA ONAT FRASER
FUNDA ASLANOGLU
FUNDA TEMOGIN
FUSUN KURAN
G.PINAR SALCI
GAMZE AKGUNEY
GAMZE GUHADAROGLU
GAYE SENTURK
GIiZEM KEGECI
GONCA AGIKALIN
GONCA 6zGUL
GOKSEN TORE SANCAK
GUL EROL

GULAY GUGU BAL
GULBIN UZUNER BEKIT
GULGIN ATALAY TUNC
GULFEM GAKMAKGI
HAFIZE GAYE ERKAN
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MENTEES

HANDE ESKINAZi

HANDE GENG

HANDE OCAK BASEV
HANDE SARIDAL

HANDE SENOVA

HATICE BiLiCi

HATUN OZLEM CAYMAZ
HAYAL UNER

HiLAL KOSIF

HILAL MERTER

ILGIN HASIRCIOGLU
iCTEN AKALIN

iLKAY DEMIRDAG

iLKAY KAYGANACI

iNCi HASEKI

iZZETIYE KEGECI

JOEL ZARA

KASIA OZGEN

KIVILCIM PINAR KOCABIYIK
KRiISTINA ROGERS
KUBRA KALYONCU SEHERLI
LALE CAN GOzUBUYUK
LALE SARAL DEVELIOGLU
LEYAL ESKIiN YILMAZ
MEHTAP YILDIZ

MELEK PULATKONAK
MELIKE KARA

MELTEM BAKILER SAHIN
MELTEM KALENDER OZTURK
MINE &ZTURK

MIiNE TASKAYA

MUTLU ERTURAN

MUJUDE ASLAN

2012 - 2023
L J
NACIYE KURTULUS SIME PELIN AKIN &ZALP SENGUL ATALAY
NAGIHAN SENGUL KARPUZ PINAR BALCI SERIFE FUSUN OMUR
NAZLI OZEK PINAR ILGAZ SEYDA TOPRAK
NAZLI TLABAR GULER PINAR KALAY SEYMA BAHSI

NERGIS AYVAZ BUMEDIAN
NESLIHAN SEZER
NESLIHAN UGAR GADIRCI
NESRIN TUNCER
NEVAL KORUCU ALPAGUT
NiHAL KANAY
NIiLSEN ALTINTAS
NiLUFER DERINALP
NIiLUFER TURKGU HiRA
NURAN ZOHRE
NURCAN BIGAKGI ARCAN
NURGUN EYUBOGLU
NURSEL OLMEZ ATES
NURTAG ZiYAL
OYA SENER
OZDEN EROL DUNDAR
OZGE BULUT MARASLI
6zGE OZEN AKSOY
OZGE YILMAZ
6zGUR TOKGOZ ALTUN
OzGUR YESILYURT YUNGUL
OZLEM AKSOY
OZLEM CINEMRE
OzLEM GOREN GUCDEMIR
OZLEM KALKAN
OZLEM KAYNAK
OZLEM VIDIN ENGINDENIZz
OZLEM YESILDERE
PAMIR KARAGOZ

PINAR KOSE KULACZ
PINAR MAVITUNA
PINAR ONEY BILSEL
PINAR USTUNDAG
RESAN YUNER
RUKEN DOGAN
SAADET AKGUN OZKAN
SEDA iKiZLER
SEDA MIZRAKLI FERIK
SEDA YALGIN ULUSOY
SEDEF SALINGAN SAHIN
SELDA ERCANTAN AKSOY
SELEN KOCABAS
SERPIL DEMIREL
SERRA ULUSOY
SEVILAY 62562z
SEVINC YENER CIiMECiOGLU
SEZiIN UNLUDOGAN
SILA CILIZ INANG
SIBEL KESLER
SIBEL TURKMEN
SIMAY ALSAN
SIMGE UNDUZ
SINEM DEDETAS
SINEM YUKSEL
SITARE SEZGIN
SUMRU ATALAY
SEBNEM MURATOGLU
SENGUL ALTAN ARSLAN

TAG KILAVUZ OKTEM
TiJEN AKDOGAN UNVER
TUGBA PASALI KARACAN
TUGCGE ALTINSOY

TULU KARAGOZ

TULIN GUNDEM

TULIN KARABUK

TULIN MEDE ESMER
TULYE SEKENDIZ
Y.PINAR KiTAPCI
YASEMIN ERKUT
YASEMIN MERIH ALPARSLAN
YASEMIN YUCEL KARASU
YELIiZ KALAFAT

YESIM AKCOLLU 0GUZ
YESIM GURA

YESiIM MELTEM SiSLi
YESIM OZTEKIN

YESIM SIMSEK

ZEYNEP AYDIN DEMIRKIRAN
ZEYNEP DILMEN

ZEYNEP KESKIN

ZEYNEP KULALAR
ZEYNEP OKUYAN
ZEYNEP VERDA DUYSAK
ZEYNEP YALIM UZUN
ZEYNEP YOGURTGUGIL
ZUHAL SEKER




WOB TURKEY PROGRAM

PARTICIPANT INSTITUTIONS

2012 - 2023

ACIBADEM

ACINO PHARMA

ADEL KALEMCILIK

AFFINION TURKEY

AFFINITI

AKBANK

AKDENIZ UNIVERSITESI
AKENERJI

AKFEN HOLDING

AKGUN GRUP

AKIS GYO

AKKIM

AKKOMARKA GRUP

AKKOK HOLDING

ALDO GRUP

ALTERNATIF BANK

AMAZON WEB SERVICES
ANADOLU EFES

APPLE

ARAS KARGO

ARGELIK

ARGE DANISMANLIK

ARKAS HOLDING

ARZUM ELEKTRIKLI EV ALETLERI
ASTELLAS

ATADEMIR

AYDEM YENILENEBILIR ENERJI
AYTEMIZ PETROL
BASBAKANLIK HAZINE MUSTESARLIGI
BELPA /ANKARA BUYUKSEHIR BELEDIYESI
BEYLiIKDUZU BELEDIYESI

BiLiCi HOLDING

BORUSAN CAT

BORUSAN HOLDING

BOYNER HOLDING

BOYNER MAGAZACILIK

BPN ODEME VE E-PARA HizM.
BRIGHTSTAR

BRISTOL-MYERS SQUIBB (BMS)
BROOKS BROTHERS & EDWARDS
BSH

CHIESI FARMACEUTICI S.P.A
CiGNA SAGLIK HAYAT EMEKLILIK
cisco

CMC

COCA COLA iCECEK
COCA-COLA COMPANY

GALIK HOLDING

CAPA iLETiSIM DANISMANLIK
GELEBI HAVACILIK

DANONE

DELOITTE

DESA DERI

DOGAN TV

DOGUS HOLDING

DOMINOS

DONUK FIRINCILIK

DUNYA BANKASI
DUNYA EKO GRUBU
ECLAT HR DANISMANLIK
ECZACIBASI HOLDING
ECZACIBASI iLAG PAZARLAMA
ECZACIBASI TUKETIM URUNLERI
EGON ZEHNDER
ENERJISA
ENERYA ENERJI
ESAS HOLDING
EY TURKIYE
FIRST REPUBLIC BANK
FiBA FAKTORING
FiBA RETAIL
FIBABANKA
FORD OTOSAN
GARANTI BANKASI
GELECEK VARLIK YONETIMi
GENERAL ELECTRIC
GLOBAL TURizZM
GOOGLE TURKIYE
GSU DANISMANLIK
GTECH
HARVARD BUSINESS SCHOOL (HBS)
HAYAT KiMYA
HEPSi BURADA
HiLTi
HOPI
HSBC
HURRIYET/MEDYA GRUBU
INOKSAN
INSIDER
iSTANBUL BUYUKSEHIR BELEDIYESI
JANSSEN PHARMACEUTICALS
KALE GRUBU
KALYON GUNES TEKNOLOUJILERi URETIM
KAVAKLIDERE SARAPLARI
KENTVIiZYON
KEREVITAS
KOG FiINANS
KOGTAS
KOSIFLER OTO
KPMG TURKIYE
KREA M.I.C.E.
LENOVO
LITTLE CAESARS
LIMAK YATIRIM
LOGO E-BUSINESS
MANAGEMENT CENTER TURKEY
MATSET
MEDICALPARK
MERCEDES-BENZ OTOMOTIiV
MERCEDES-BENZ TURK
MEY DIAGEO
MICROSOFT
MIGROS-MACROCENTER
MOBILIZ

MOBILTURK

MONDI TIRE KUTSAN
MONDI OLMUKSAN
MUDO

MULTINET UP

MUTLU METAL
MYNET

NESTLE

NKS DANISMANLIK
NORTHSTAR INNOVATION
NOTE COSMETICS
NOVARTIS

OMEGA PHARMA
ORKA HOLDING
OZALTIN HOLDING
PEPSICO

PERNOD RICARD
PFIZER

PHILIPS HEALTHCARE
PLADIS

QNB FINANS INVEST
QNB FINANS FACTORING
QNB FINANSBANK
QUATTRO BUSINESS CONSULTING
SABANCIDx

SABRIi ULKER VAKFI
SAP

SAS

SHELL & TURCAS
SOCAR

SODEXO
STRAVISION

SUTAS

TARIM BAKANLIGI
TAT GIDA

TEB

TEKTUG ELEKTRIK
TOKEN ODEME HiZMETLERI
TOSYALI HOLDING
TURKCELL
TURKISHWIN

TURK TELEKOM
TURK TUBORG

UCB iLAC

UNICEF

UNILEVER

UNO

ULKER

UNLU&CO

VMLY&R

VODAFONE

WEBER SHANDWICK
YAPI KREDi BANKASI
YILDIZ HOLDING
ZIMMER BIOMET
ZURICH SiGORTA
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‘ C Gender equality means freedom for men and women. It accepts that
people are first and foremost individuals. It frees from prejudice. For a
society that strives for continuous development, we must recognize
the added value of women and do our part for social equality. A
society without women is a society without a future.

Mustafa V. Ko¢
Our 1* and 2" term Mentor.

We remember with respect and longing
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WOMEN

ON BOARD
ASSOCIATION
TURKEY

The main goal of the

Women on the Board Association Turkey
(WOB TURKEY),
founded in January 2017, is to support

social development by increasing the
representation of women on Boards.
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WOMENTO THETOP,
SOCIETY FORWARD! ? ’
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WOMEN

ON BOARD
ASSOCIATION
TURKEY

www.yonetimkurulundakadin.org

wwwwomenonboardturkey.org



